
Antonio is General Manager of Interarts in Barcelona, a non-gov-
ernmental organization specialized in international cultural co-op-
eration since 2005. He is member of the commission for the adapta-
tion to the European Space for Higher Education of the “European 
Master of Professional specialization, Inter-Mediterranean Media-
tion: Economic inversion and intercultural integration” (MIM) of the 
Universidad Autónoma de Barcelona, Spain. He has worked in the 
information department of the Universal Forum of Cultures – Bar-
celona 2004, S.A and previously to the International Organization 
for Migration – Mission in Italy, coordinating office for the Mediter-
ranean. He holds a PhD in Tourism Sciences (specialization in the 
economy of culture and cultural marketing), a Business Law degree, 
and a Master’s Degree in Inter-Mediterranean Mediation.  During 
his career he has dabbled in publishing some articles in the follow-
ing areas: Tourism, Migration, International Relations and Statistics.

ANTONIO 
GUCCIARDO

What is your motivation to join the Culture Action Europe’s Executive Committee?

I am both personally and professionally very committed to the development of the 
cultural sector. Culture is a fundamental policy sector per se but should also be val-
ued as a strategic element of overall policies, both at local as well as national levels in 
Europe. There is a need to foster intersectionality: this not only to further the devel-
opment of the cultural sector in itself but also because culture makes essential con-
tributions, which should be clearly acknowledged, to other sectors. Culture is one of 
the main drivers of the European economy but also a fundamental instrument for its 
growth. The European project cannot succeed without a cultural component; more-
over, culture should be understood as one of the main instruments through which to 
foster integration, for a cohesive and inclusive European society. Culture and cultural 
cooperation are essential factors of human development, both in Europe and in other 
regions of the world.

What are the key competences (e.g. experience, knowledge) and assets (e.g. access 
to civil society networks, government, foundation…) you will bring to Culture Action 
Europe’s Executive Committee?  

I have a background in law and finance but also specialized training in cultural media-
tion. I have over 18 years of professional experience in the cultural sector and, in par-
ticular, in international cultural cooperation, especially as regards the legal and finan-
cial administration of international projects and activities. I have also acquired ample 
experience in the management of CSOs with an international remit. In the last years, I 
have worked with a variety of diverse partners and have perfected my competencies 
in management, including also communication and negotiation. 

As CAE treasurer, in the previous term, we have started a process of economic, fi-
nancial and managerial strengthening of the network. In the next three years I would 
like to consolidate the improvements achieved and extend the effects of this positive 
experience to the members of CAE through the design and development of specific 
services to strengthen the technical and financial capacity of the actors of culture.



She holds a degree in Archaeology (University of Rome, IT) and 
the MA in Museum Studies (University of Leicester, UK). She is 
president of ECCOM (European Centre for Cultural Organisa-
tion and Management), an organisation founded in 1995 which 
carries out research projects at a national and international level 
on the issue of the social role of culture and of the impact of life-
long learning processes within the cultural sector. She has been 
involved in several EU funded projects and studies and she took 
part in the  “Study on Audience Development” funded by the DG 
Culture and Education of the European Commission. She lectures 
in many post-graduate courses and Masters and is member of the 
board of directors of Culture Action Europe and Teatro di Roma.

CRISTINA
DA MILANO

What is your motivation to join the Culture Action Europe’s Executive Committee?
 
With over 25 years’ professional experience in the cultural sector, especially in the 
field of cultural heritage, I have acquired a high sense of responsibility as regards the 
role that the sector plays and should play in overall policies. I consider that the time 
has come to put my knowledge and experience to the service of an organization 
which promotes the role of culture in Europe and actively supports the idea that cul-
ture should be placed at the heart of both policy making and policy debate.
In the last years, as CAE board member, I have actively participated, alongside with 
other CAE’s members, in activities aimed at strengthening CAE’s position in Italy and 
Europe and at promoting the need for a political debate as regards the role of culture 
in Europe.
I am willing to keep on contributing to CAE’s development by keeping on working as 
member of the board. 

What are the key competences (e.g. experience, knowledge) and assets (e.g. access 
to civil society networks, government, foundation...) you will bring to Culture Action 
Europe’s Executive Committee?

I am a research fellow in the field of heritage education and communication, with 
specific regard to the issue of culture as a means of social integration and to audience 
development within cultural organisations/institutions. Since 1996, I am member of 
ECCOM (European Centre for Cultural Organisation and Management) and  in 2010, I 
became the President.
I have taken part in several research projects at a national and international level, 
managing  many European funded projects within the framework of the Lifelong 
Learning Programme 2007-2013, the Culture Programme 2007-2013 and the Cre-
ative Europe Programme. I have extensive experience in the coordination of research 
and training all over Europe. In 2017 I have been nominated member of the board of 
directors of Teatro di Roma and in 2018 member of the National Commission for the 
National Museum System of the Italian Ministry of Culture.



DARKO
LUKIC

,

What is your motivation to join the Culture Action Europe’s Executive Committee?
 
My motivation to join the Culture Action Europe Executive Committee is:
- to take active participation in European cultural production
- to participate in shaping European cultural policies
- to join multilateral European projects
- to expand my network of individuals and organizations in the sector
- to collaborate in European projects
- to advocate and to participate in agenda settings
- to propose research activities and to collaborate in their implementation and moderation

What are the key competences (e.g. experience, knowledge) and assets (e.g. access to 
civil society networks, government, foundation...) you will bring to Culture Action Europe’s 
Executive Committee?

My key competences according to previous experience and knowledge and assets I can 
bring are:
- teaching skills, as experienced university teacher and certificated educator for educators, 
trainer and workshop leader
- research skills as a researcher or research leader of the projects in fields of cultural man-
agement, cultural production, audience development and minority audiences
- organization and development of the projects for the invisible audiences and minority 
groups in society
- expertise in the inclusive cultural politics and policies
- inclusion of minority individuals and groups in cultural education and cultural participa-
tion
- connections and regional access to individuals, organizations and institutions in 
South-Eastern Europe

He is a tenured professor at Academy of Drama Arts University of Za-
greb, department of production and cultural management, as well 
as, guest professor at Faculty of Philosophy University of Zagreb 
– teaching at the doctoral course of theater, film, literature and cul-
ture. His professional interest include: cultural management, cultural 
production, inclusion in arts and culture, regional and international 
cooperation, memory studies, trauma studies, minority politics. He 
is also a mentor and a trainer at the Audience development pro-
gramme in Rijeka 2020 European Capital of Culture. His educational 
background is in the field of literature, philosophy and theatrology.
Darko’s professional experience include positions of artistic direc-
tor of drama theaters like National Theater in Sarajevo; artistic direc-
tor and manager of Theater &TD in Zagreb; positions of Vice Dean 
and Deputy Dean at Academy of Drama Arts University of Zagreb.
He has  built his professional network internationally and he has been 
involved in international cultural and scientific cooperations with var-
ious cultural and scientific institutions in Europe and Latin America 
where he has been lecturing, teaching and leading workshops. He has 
been actively supporting cultural cooperation and he was a member 
of different boards, councils and expert groups in the field of culture. 



ELENA
POLIVTSEVA

What is your motivation to join the Culture Action Europe’s Executive Committee?

Deeply valuing and supporting its mission, I consider CAE to be the only network in Europe 
which:
- is fully dedicated to advocating the prominent place for culture within the EU policies and 
strategies,
- embraces the wide diversity of cultural sectors and disciplines, thus having access to a 
tremendous expertise and knowledge,
- addresses truly transversal issues and concerns inherent to the cultural sector as a whole.
I believe that nowadays, in times of an unprecedented combination of challenges Europe 
is going through (growing eurosceptic tendencies, migration-related societal issues, con-
sequences of financial crisis), advocating the value of culture has become as pressing and 
difficult as ever. Being part of the Executive Committee of an organisation dedicated to this 
mission and having an opportunity to bring in my skills, advocacy experience, and in-and-
out knowledge of the EU scene would be both an enriching experience and a blessing.

What are the key competences (e.g. experience, knowledge) and assets (e.g. access to 
civil society networks, government, foundation…) you will bring to Culture Action Eu-
rope’s Executive Committee?

In-depth knowledge of the European Union’s structures, technicalities of the decision-mak-
ing process, and current policy developments
Theoretical and practical background in EU non-profit advocacy, including proficiency in 
setting and implementing effective advocacy and communication strategies 
Experience in drafting impactful policy papers (IETM, European Alliance for Culture and the 
Arts)
Assistance in preparing successful EU funding applications and reports
Experience in bridging arts field with non-cultural civil society organisations
Access to an extensive EU policy-makers’ network
In-depth knowledge of what means working for a network and all the challenges that it 
implies
Insight from the performing arts sector (IETM represents 500 members)
Communication and public relations expertise, public speaking experience

Elena Polivtseva is currently a Communication and Policy Manager at IETM, 
International network for contemporary performing arts, based in Brussels. 
This function entails communication with the network’s 500 members, exter-
nal representation, and building relationships with other civil society sectors. 
She is also responsible for the analysis of the European Union’s cultural and 
other policies, as well as IETM’s advocacy strategy and actions at the EU level.
 
Elena is engaged in communication and advocacy activities of the Eu-
ropean Alliance for Culture and the Arts, an initiative of 37 Europe-
an networks, urging policy-makers to rethink the European approach 
and include culture and the arts in the long-term strategic goals of the 
European project. The areas in which the Alliance has been active in-
clude the MFF 2021-2027, EU Cohesion Policy, EU Strategy on the im-
plementation of the Sustainable Development Goals, among others.
 
Previously, Elena has worked for a few European NGOs and an EU public 
affaires firm, as well as in the corporate sector, as a communication and pol-
icy specialist. She holds a Bachelor degree in International relations (Tomsk 
State University), a Master degree in European Studies (Institut d’études eu-
ropéennes, Université libre de Bruxelles) and a diploma in European non-prof-
it advocacy (Institut des Hautes Études des Communications Sociales).
She holds dual Russian/Belgian nationality, is married, and has a 14-month 
old daughter.



Since 2012, Niels Righolt has been the Director for CKI - the Dan-
ish Center for Arts & Interculture. The centre is a national knowledge, 
competence and communication center for international culture and 
cultural diversity. Niels has a broad background and experience from 
more than 25 years in the arts field. He has worked as Head of Infor-
mation, Producer, Artistic Director, Cultural Political Developer, Man-
aging Director and Political Advisor within a variety of cultural institu-
tions and organizations over the years, among others, as Managing 
and Artistic Director of the Dunkers Arts Centre in Helsingborg, Swe-
den, as Chief Curator and producer at Møstings Hus & Byggeriets Hus, 
Copenhagen and as co-founder of the intercultural magazine and 
communication bureau Cultures. At present Niels is a board member 
of among others the Audience Europe Network, the theatre Inkonst in 
Malmö, Sweden and Teatergrad in Copenhagen, Denmark. Niels has a 
background in Literature, Modern Culture & Cultural Communication 
and Spanish Culture & Language from the University of Copenhagen.

NIELS
RIGHOLT

What is your motivation to join the Culture Action Europe’s Executive Committee?

I am applying to become member of the CAE executive committee based on a long 
engagement in transnational European projects and as a present member of two Eu-
ropean networks and project conglomerates, that both engage in the development 
of sustainable and coherent cultural democracy in Europe based on a profound un-
derstanding of the intertwined relation between arts, audiences and politics. As a 
culture professional that has worked both as director of a public institution, as an inde-
pendent, as a policy adviser on local and national levels and now as the director of a 
knowledge institution, I believe my experience about the field especially in the Nordics 
but also in Europe as a whole might be of value to the issues addressed and tackled by 
CAE in the forthcoming year.

What are the key competences (e.g. experience, knowledge) and assets (e.g. access 
to civil society networks, government, foundation…) you will bring to Culture Action 
Europe’s Executive Committee?

At present as the director of CKI my prime focus is on deepening cultural democracy 
and cultural diversity, both nationally and in relation to how Danish arts are presented 
abroad. CKI disseminates knowledge and experience between the country’s artists and 
art institutions with the aim of developing and strengthening intercultural competenc-
es in the arts and cultural life as such in Denmark. CKI perform tasks and screenings, 
and we are responsible for skills development programs, audience and organizational 
learning, seminars and conferences, and more. CKI is aimed at both public and private 
actors and stakeholders within the cultural sector. CKI is independent of political and 
economic interests.



Robert Manchin is the president of Culture Action Europe and the 
President of Europa Nova. He is also a Distinguished Senior Scholar 
at the University of Pannonia Koszeg Knowledge Center. Previously, 
Robert Manchin was the Senior Vice President of Gallup Organisation, 
Princeton and the Chairman and Managing Director of Gallup Europe.

ROBERT
MANCHIN

What is your motivation to join the Culture Action Europe’s Executive Committee?

I feel that I can still contribute to the work of the Exec Committee and continue the work I 
have started three years ago. CAE went thru a period of change in an even faster changing 
European political landscape. This work was culminated that we could find a permanent 
SecGen whose work the Board trust. We have been able to restate our strategic goals and 
with a renewed connection with our members we can start implementing it. My personal 
motivation is to participate in this process, influencing decisions that will be able to renew 
the spirit of cooperation and understanding between the various subcultures of Europe. 
Europe is essentially a cultural project that goes beyond the political boundaries and as 
a goal we should support and advocate the understanding that culture is at the heart of 
every policy action. 
My motivation is to be a voice within the Board for this mutual understanding. 
We need to take a self-critical stance and humility in serving and understanding the cultural 
needs and rights of all cultures within the wider European cultural landscape.

What are the key competences (e.g. experience, knowledge) and assets (e.g. access to 
civil society networks, government, foundation…) you will bring to Culture Action Eu-
rope’s Executive Committee?

My key competences are based on my several decade long managerial practice as the 
President of a large consulting business. I can also bring to the Board a knowledge of new 
developments in the field of data based cultural transformations, research experience in 
the field of wellbeing and sociology of values as well as cultural research and sociology of 
music.


